[bookmark: _GoBack]As opening remarks, I want to use some basic concept from social and cultural psychology (my research area) and to situate accessibility issues in well-documented phenomenon in the field. 
For this I'll use short parts of one of the videos made for the Dare project.
https://www.youtube.com/watch?v=FfJQQfHydu4
2:55-3:41   
What we see here? 
a. A response driven out of a stereotype –"you don't have abilities, you can't study" – and what was not said is because you are Ethiopian.
b. Such responses create a Stereotype threat:  negative thoughts, regarding ability and performance, which were found to further decrease performance by themselves. In experimental settings, groups that were explicitly or implicitly exposed to the stereotype performed lower than control groups.
c. A more interesting phenomenon we saw in the video is stereotype  reactance: in some cases, which requires inner strength of the stereotyped person, and a blunt presentation of the stereotype, the person recruits even more inner resources and motivation, and over performs to prove the stereotype wrong. "I'll show you who doesn't have skills".
We saw Troyee from the example claiming that the stereotypic response of the clerk "empowered" her more – a clear example of a stereotype reactance. 

4:40-5:40
What we see here?
A specific problem of men of the Druze community – many stay in the Army or move to other security forces instead of acquiring higher education.
a. Compliance with the cultural norms – the cultural expectation is to build a house and start a family at the early twenties. The importance of the norms is higher in traditional societies. According to a world-wide survey of values, conducted by Prof. Shalom-Schwartz, the Druze were ranked first out of 39 cultural groups in tradition. Breaking the norms is a challenge.
b.  Personal mobility: a term coined by Tajfel in the context of intergroup relationships. Members of un-privileged have some options to improve their own status within the majority group, nicely put by Wasim: "higher education guarantees my quality of life here in Israel".

8:10 – 8:15
What we see here?
a. Social comparison: "if I made it everybody can make it".
b. Social learning, coined by Bandura, who investigated out the way we learn from a model. What happens to a person who watch a successful model? The idea behind making such videos is what Motti said, if this person, with all his difficulties made it, I can also make it. But what Bandura found is that the first condition for the process to occur is a subjective perception of resemblance to the model.  What re the dangers? "he got more help that I can get", "The teaching language is his mother tongue",   "he is a young men" etc.  
Studies about self-efficacy clearly show that whereas modeling is important experience of success is crucial to self-efficacy development, so our responsibility is first – to bring people in, with the use of modeling, among other things, but mostly to create experiences of success, even if those are small.


To sum up, we have to avoid raising stereotyping threats, not counting on stereotype reactance to appear, help students cope with dis-compliance to cultural norms, encourage personal mobility through education, supply diverse successful models that all would identify with, and facilitate experiences of success.

Definitely challenging, we can't win them all but we are doing our best.
